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1  | INTRODUC TION

There is ample evidence that people tend to perceive less discrimina-
tion directed against themselves than against their fellow group mem-
bers, a phenomenon known as the Personal/Group‐Discrimination 
Discrepancy (PGDD; Taylor, Wright, Moghaddam, & Lalonde, 1990; 
Taylor, Wright, & Porter, 1993; Verkuyten, 2002). Several explana-
tions have been proposed and tested for the PGDD, and whereas 
cognitive mechanisms are important, there is also agreement that mo-
tivational factors play a role. More specifically, people are assumed to 
minimize their perceptions of personal discrimination, as those may 
be psychologically threatening, thwart their sense of belonging, and 

put a strain on their social interactions (see for reviews, Bourguignon, 
Seron, Yzerbyt, & Herman, 2006; Kessler, Mummendy, & Leisse, 2000; 
Postmes, Branscombe, Spears, & Young, 1999). Given the notion that 
people tend to underestimate their perceptions of personal discrim-
ination, it is quite remarkable that most studies on the psychological 
consequences of discrimination have predominantly relied on those 
personal perceptions (see Pascoe & Smart Richman, 2009; Schmitt, 
Branscombe, Postmes, & Garcia, 2014).

To better understand what it means to be a member of a stigma-

tized group it is essential to go beyond people’s personal experiences—

which may be downplayed, underestimated, or even denied—and also 
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Abstract
Few studies have examined the relation of perceived group discrimination and psycho-
logical well‐being. Yet, there are theoretical reasons to expect such a relation, and mem-
bers of ethnic minorities usually perceive higher levels of group discrimination than 
personal discrimination. In this research, we investigated the associations between per-
ceived group discrimination and several indicators of psychological well‐being among 
354 Moroccan‐Dutch adolescents controlling for perceived personal discrimination 
and testing the extent to which ethnic group identification moderated these associa-
tions. Our results showed that higher perceived group discrimination was associated 
with higher parent‐ and adolescent‐reported internalizing (e.g., fear, worries) and exter-
nalizing problems (e.g., anger, aggression) but not with lower personal self‐esteem. For 
personal self‐esteem a negative association with perceived personal discrimination was 
found. Moreover, for adolescents with a strong ethnic group identification, there was no 
relationship between perceived group discrimination and parent‐ and adolescent‐re-
ported internalizing problems, while for those with a weak ethnic group identification, 
perceived group discrimination was associated with more parent‐ and adolescent‐re-
ported internalizing problems. Conversely, perceived group discrimination was unre-
lated to personal self‐esteem among low identifiers, but positively related to it among 
high identifiers. Results indicate that minority group members can be negatively af-
fected by discrimination, even if they do not experience it at first hand. Thus, future re-
search on the psychological effects of discrimination should include group perceptions.
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examine their perceptions of the way their fellow group members are 

treated. Moreover, as we will explain, the impact of perceived group 

discrimination may be either stronger or weaker than that of perceived 

personal discrimination, due to potential perceptions of group dis-

crimination as particularly pervasive or to the likelihood of discarding 

self‐blame especially when perceiving group discrimination. However, 

only a handful of studies have investigated the unique contribution of 

perceived group discrimination (in addition to personal discrimination) 

to the psychological well‐being	of	minority	group	members	(Armenta	

& Hunt, 2009; Bourguignon et al., 2006; Shorey, Cowan, & Sullivan, 

2002;	Verkuyten,	1998).	Also,	most	of	this	research	has	focused	on	

personal and collective self‐esteem as a psychological outcome and ne-

glected other aspects of well‐being such internalizing and externalizing 

problems. Moreover, various studies have shown that in‐group identi-

fication can be an important moderator of people’s reactions to per-

sonal discrimination (Greene, Way & Pahl, 2006; Hansen & Sassenberg, 

2006; Romero & Roberts, 2003; Schaafsma, 2011; Wong, Eccles, & 

Sameroff, 2003) but we know very little about the role of group identi-

fication in relation to their perceptions of group discrimination.
With the present research, we aimed to address these gaps in the lit-

erature. We worked with a sample of Moroccan‐Dutch adolescents liv-
ing in the Netherlands to examine how perceptions of group in addition 
to personal discrimination contribute to different aspects of psychologi-
cal well‐being (personal self‐esteem, self‐ and parent‐reported internal-
izing problems, and self‐ and parent‐reported externalizing problems) 
and whether this depends on the degree of in‐group identification. 
People of Moroccan descent are a typical minority group in Dutch soci-
ety. They have a low socioeconomic status, and face relatively high levels 
of	prejudice	and	discrimination	(Andriessen,	Nievers,	&	Dagevos,	2012;	
Gijsberts & Dagevos, 2010). Moreover, Moroccan‐Dutch adolescents 
suffer from relatively high levels of externalizing problems, and an in-
creasing	number	of	them	apply	for	youth	assistance	(Adriaanse,	Veling,	
Doreleijers, & Van Domburgh, 2014; Vollebergh, 2002).

2  | THE UNIQUE NATURE OF PERCEIVED 
GROUP DISCRIMINATION

Many studies have been conducted on the psychological ef-
fects of perceived discrimination, and the vast majority of those 
studies have focused on people’s perceptions of their individual 
experiences (see for reviews, Pascoe & Smart Richman, 2009; 
Pachter & Garcia Coll, 2009; Paradies, 2006; Schmitt et al., 2014). 
Discrimination involves unequal treatment based on group charac-
teristics that are often beyond the victim’s control (e.g., ethnicity, 
disability, or gender). Experiencing it can be stressful because it in-
dicates that one is negatively regarded and not accepted by others 
(Schmitt & Branscombe, 2002), that one is unfairly treated and the 
world is unjust (see Major, Kaiser, O’Brien & McCoy, 2007), and that 
one has limited control and mastery over one’s life (Branscombe 

&	Ellemers,	1998).	Accordingly,	the	meta‐analyses by Pascoe and 
Smart Richman (2009) and Schmitt and colleagues (2014) showed 
modest but significant negative overall relationships between per-
ceived personal discrimination and, respectively, mental health (r = 
−0.16)	and	psychological	well‐being (r =	−0.23).	However,	such	ef-
fects do not seem to be confined to discrimination at the personal 
level. Schmitt et al. (2014) also analyzed the considerably smaller 
number of studies examining the impact of perceived group dis-
crimination, and they found an overall small but significant negative 
effect (r =	−0.15).

Few studies to date have examined the effects of personal and 
group discrimination simultaneously. However, there are strong the-
oretical reasons to expect that perceived group discrimination has 
unique effects on psychological well‐being beyond those of perceived 
personal	discrimination.	A	first	reason	is	that	discrimination	appears	
to be especially harmful when it is seen as pervasive, because the 
awareness of widespread discrimination across time and context 
implies that one’s life is or can be seriously hampered (see Schmitt & 
Branscombe, 2002). Thus, “the effects of making attributions to prej-
udice may be fundamentally different depending on whether the at-
tribution is specific to a single instance of prejudice or whether it is 
reflective of a more general sense of stable and pervasive prejudice 
against one’s group” (Branscombe, Schmitt, & Harvey, 1999, p. 136). 
By definition, group discrimination implies much more pervasiveness 
than personal discrimination, as it is directed against many rather 
than one. Perceiving consistent and widespread prejudice against 
one’s group can be highly discomforting regardless of one’s personal 
experiences with discrimination. Even if people experience little dis-
crimination in their current personal lives, there is always the risk that 
their “luck” may change in the future. This is especially relevant for the 
group included in the present research: young people who have to find 
their place in society.

Another	reason	to	examine	the	effects	of	perceived	group	dis-
crimination in addition to those of perceived personal discrimination 
is that the former may have different implications for self‐blame. In 
social psychology there has been an ongoing debate about the exact 
meanings of perceived discrimination, and according to the so‐called 
discounting hypothesis (Crocker & Major, 1989) it can be self‐protec-
tive to perceive discrimination in conditions where prejudice is very 
likely. The explanation is that perceptions of discrimination might 
function as external attributions for negative personal outcomes. 
This means that people can ascribe their lack of success to the prej-
udices of others rather than blaming it on their own personal short-
comings which would in turn protect their affect and self‐esteem (e.g., 
Allport,	1954;	Crocker	&	Major,	1989;	Goffman,	1963;	Major,	Kaiser,	
& McCoy, 2003). There is empirical support for these assertions, but 
it has been also been argued and shown that the attributions involved 
in perceived discrimination are still partly internal as they refer to 
an often important characteristic of the self, i.e., one’s group mem-
bership	(Major	et	al.,	2003;	Schmitt	&	Branscombe,	2002).	As	a	con-
sequence, people who perceive personal discrimination might still 
wonder whether they are somehow personally responsible for their 
plight. However, we can expect that the attributional “advantage” of 
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perceiving group discrimination is larger and more straightforward. 
The perception that one’s whole group is seen as a victim of discrim-
ination dissipates the possibility of personal responsibility and there-
fore self‐blame is rather unlikely (see Bourguignon et al., 2006).

Based on these two reasons, two seemingly contradictory expec-
tations can be formulated for the unique effects of perceived group 
discrimination. On the one hand it can be argued that perceptions 
of group discrimination are relatively harmful because they indicate 
that the prejudice against one’s group is extensive, widespread, and 
likely to continue. Yet, on the other hand, those perceptions may pro-
vide more opportunities for self‐protection as people might feel good 
about themselves for managing their lives despite the widespread 
prejudice against their group. In the present study, we try to solve this 
paradox by looking at different aspects of psychological well‐being.

3  | DIFFERENT A SPEC TS OF 
PSYCHOLOGIC AL WELL ‐BEING

Few studies have simultaneously examined the links between per-
ceived group and personal discrimination and psychological well‐
being, and most of them have focused on personal self‐esteem as an 
aspect of the latter. The results of those studies are somewhat mixed. 
For example, Verkuyten (1998) found that perceived group discrimi-
nation had an indirect negative effect on personal self‐esteem via col-
lective self‐esteem in a sample of Turkish‐Dutch minority adolescents. 
This indicates that adolescents who perceived more discrimination 
against their co‐ethnics were less proud of their Turkish background 
(collective self‐esteem), and as a result they were less positive about 
themselves (personal self‐esteem). Yet, despite this negative pathway, 
the overall correlation between perceived group discrimination and 
personal self‐esteem was not significant in that study (Verkuyten, 
1998). Other research found that—unlike perceived personal discrim-
ination—perceived group discrimination was unrelated to personal 
self‐esteem (Shorey et al., 2002), or even had positive unique effects 
on	it	(Armenta	&	Hunt,	2009;	Bourguignon	et	al.,	2006).	This	clearly	
supports the notion that group discrimination may provide more op-
portunities for personal self‐protection than personal discrimination. 
Thus, in the present study we tested the hypothesis that perceived 
group discrimination is positively related to personal self‐esteem 
when taking perceived personal discrimination into account.

However, even if perceived group discrimination does not lead 
to self‐blame it could still have negative effects on other aspects of 
psychological well‐being. Major and colleagues (2003) examined the 
effects of attributions to prejudice on different kinds of emotions. 
Consistent with the discounting hypothesis, they found that women 
felt less depressed after an experience of personal rejection by a 
male confederate when they attributed this experience to the male’s 
sexism. However, no such effects were found for anxious and hostile 
emotions (Crocker, Voelkl, Testa, & Major, 1991; McCoy & Major, 
2003). Likewise, Thijs and Piscoi (2016) found evidence for protective 
effects of perceived discrimination on global self‐esteem, but not on 
emotional problems such as worrying and sadness. Thus, even in the 

absence of self‐blame people may still feel apprehensive about ex-
periences with discrimination, as well as angry about the injustice of 
the prejudice directed against them or their group (see also Hansen 
&	Sassenberg,	2006;	Major	et	al.,	2007).	And	although	the	last	type	of	
reaction initially involves the perpetrators of discrimination, it might 
develop into attempts to assert the self, and more generalized pat-
terns of externalizing behavior (see Smart Richman & Leary, 2009).

To thoroughly investigate the implications of perceived group 
discrimination for psychological well‐being, we did not only examine 
the self‐esteem of the Moroccan‐Dutch youth, but also the levels 
of internalizing and externalizing problems they experienced. The 
broad‐band distinction between internalizing and externalizing prob-
lems is frequently made in clinical and developmental psychology, and 
it captures the most important emotional and behavioral problems. 
Internalizing problems are predominantly harmful for the self and 
they include fear, worries, social withdrawal, overcontrol, and somatic 
complaints. By contrast, externalizing problems are predominantly 
disturbing to others and they involve anger, aggression, misconduct, 
and undercontrolled behaviors (Wenar & Kerig, 2000). Previous re-
search among ethnic minority adolescents has clearly shown that 
perceived personal discrimination is positively related to both inter-
nalizing and externalizing problems (e.g., Brody et al., 2006; Nyborg & 
Curry,	2003;	Santana,	Almeida‐Filho, Roberts, & Cooper, 2007) which 
supports the notion that it increases both fear and worries as well as 
hostile and angry reactions. Given its pervasive nature, we also ex-
pected that the adolescents’ perceptions of group discrimination were 
associated with more internalizing and externalizing problems (see 
also Brittian et al., 2015; Schmitt et al., 2014). To conduct a strong test 
of this hypothesis, and to control for the impact of common method 
variance (Podsakoff, MacKenzie, Lee, & Podsakoff, 2003), we used 
both self‐ and parent‐reports of the adolescents’ problems. Parents 
are generally perceived as the most reliable informants to gain insight 
into the psychological and behavioral problems of their offspring (e.g., 
Mash & Hunsley, 2005). Moreover, several studies have shown large 
discrepancies in information provided by adolescents versus their par-
ents, and discrepancies have been found to be even more pronounced 
in	ethnic	minority	populations	(e.g.,	Roberts,	Alegria,	Roberts,	&	Chen,	
2005; Van de Looij‐Jansen, Jansen, De Wilde, Donker, & Verhulst, 
2011). If similar results can be obtained with parent‐ and self‐reports 
this adds to the robustness of our findings.

4  | ETHNIC GROUP IDENTIFIC ATION

How people respond to perceptions of discrimination directed at 
either themselves or their ethnic group likely depends on their in‐
group	identification.	A	strong	group	identification	involves	feelings	
of pride and attachment to the group, and it signals perceived op-
portunities for social support from in‐group members. Those ele-
ments may protect against the negative consequences of perceived 
discrimination, in particular the sense of being socially excluded and 
low personal self‐esteem (Branscombe et al., 1999; Mossakowski, 
2003). Put differently, people with a positive group identification 
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derive personal benefits from their group membership which can 
counteract the consequences of perceiving discrimination (a nega-
tive aspect of their group membership) and make it more bear-
able (Greene et al., 2006; Hansen & Sassenberg, 2006; Romero & 
Roberts, 2003; Schaafsma, 2011; Wong et al., 2003). The moder-
ating role of ethnic group identification has been tested in several 
studies, but all studies focused on perceived personal and not so 
much on perceived group discrimination. The research conducted 
among adolescents has shown inconsistent results, with some stud-
ies finding evidence for buffering effects of ethnic identification 
and other studies finding no effects on well‐being (Dulin‐Keita, 
Hannon, Fernandez, & Cockerham, 2011; Seaton, Neblett, Upton, 
Hammond, & Sellers, 2011; Wong et al., 2003).

Based on the former, we expected that adolescents with a strong 
ethnic identification, and thus more confidence about their ethnic 
group membership, are more likely to benefit from the attributional 
“advantage” provided by perceived group discrimination resulting in 
relatively high personal self‐esteem. We also expected that their high 
ethnic identification would protect them against the anticipated unfa-
vorable effect of perceived group discrimination on their internalizing 
problems. However, we did not anticipate that ethnic group identifica-
tion would buffer against the effect of perceived group discrimination 
on externalizing problems. The reason for this is that there might be 
two	opposite	effects	that	could	cancel	each	other	out.	As	mentioned,	
we anticipated that feeling positive and secure about one’s ethnic 
group membership allows one to cope with the consequences of dis-
crimination for the self (self‐esteem and internalizing problems), and 
it could also reduce the need for acting out or reassert the self and 
thereby lead to less externalizing problems. But at the same time, a 
strong group identification might make individuals more focused 
on discrimination directed against their group (see Major & Sawyer, 
2009) and therefore more likely to react with externalizing behaviors.

5  | OVERVIE W OF THE PRESENT STUDY

In this study, we investigated the unique associations between per-
ceived group discrimination and different aspects of psychological 
well‐being (personal self‐esteem, internalizing and externalizing 
problems) when controlling for perceived personal discrimination in 
a sample Moroccan‐Dutch adolescents. We tested the hypotheses 
that perceived group discrimination is related to more personal self‐
esteem, but also with more internalizing and externalizing problems. 
Next, we expected that ethnic group identification would strengthen 
the anticipated already positive association between perceived group 
discrimination and self‐esteem, while it would weaken the positive 
association between perceived group discrimination and internal-
izing problems. For externalizing problems, no interaction between 
ethnic group identification and perceived group discrimination was 
expected.

Although	the	focus	of	this	study	was	not	on	perceived	personal	
discrimination, we anticipated it to be related to lower self‐esteem 

and more internalizing and externalizing problems, and we also tested 
whether ethnic group identification would diminish these anticipated 
relations. Finally, we explored the interaction between perceived 
group discrimination and perceived personal discrimination as we had 
no clear hypothesis for it. One the one hand, it could be argued that 
the attributional “advantage” of perceived group discrimination with 
respect to self‐esteem is particularly strong for individuals who per-
ceive a lot of personal discrimination: When one’s fellow group mem-
bers are seen as suffering from discrimination as well, one’s personal 
experiences with discrimination are more likely to be perceived as a 
consequence of widespread prejudice against one’s group rather than 
one’s	personal	shortcomings	(see	Armenta	&	Hunt,	2009).	Yet,	the	
exact opposite could be anticipated as well: When individuals see high 
levels of discrimination directed at their fellow in‐group members but 
not against themselves, they might conclude that they themselves are 
relatively well off. In fact, they might pride themselves on managing 
their lives despite the widespread prejudice against their group, which 
could even enhance their self‐esteem (“I must be really nice if they are 
discriminated so often while I am not”; see Bourguignon et al., 2006).

6  | METHOD

6.1 | Participants

Initially, the group of participants consisted of 387 Moroccan immi-
grant adolescents (Mage = 14.28, SD = 2.15; 51.6% girls) and their par-
ents (n = 376). These data were part of a larger study on school‐going 
immigrant youth, for which 1,127 children aged 4 through 18 with at 
least one parent born in Morocco were randomly selected from mu-
nicipal registers of two large cities in the Netherlands (The Hague and 
Rotterdam). One of the parents of these children was requested to 
participate in the study and 73% of them consented to participation. 
From that original sample of parents, 415 parents were interviewed 
about their 11‐ to 18‐year‐old child, and they were asked permission 
to interview this child. Ten parents did not grant permission to inter-
view their child, and 29 adolescents refused to participate themselves 
(response rate 91%, n = 376). Furthermore, another 11 adolescents 
whose parents refused to participate themselves were interviewed, 
resulting in a total of 387 adolescent interviews. Only parent inter-
views for which an adolescent interview was available were used in 
the current study, which means that 376 parent interviews were in-
cluded in the analyses for the current study.

Parents and adolescents were sent an introductory letter in Dutch 
and	Arabic	describing	the	aims	of	the	study.	About	1	to	2	weeks	later,	
a trained Moroccan female interviewer visited the respondents’ 
homes. In total, about 10 interviewers conducted all interviews which 
took about one hour. The interviewer asked one of the parents of the 
randomly	selected	adolescent	to	participate	 in	 the	study.	After	 the	
interview, parents were asked for permission to interview their child. 
If they consented, the adolescents were asked to participate. These 
interviews with the parents and adolescents preferably took place in 
a quiet space in the house in order to ensure privacy. In both parent 
and adolescent interviews, the interviewer read the questions aloud 
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and filled out the questionnaire on the family, peer and societal context 
and child emotional and behavioral problems. Written, active informed 
consent was obtained from both parent and adolescents. The research 
was reviewed and approved by the ethical committee of the University.

Thirty percent of the adolescents were born in Morocco, 69.5% in 
the Netherlands and 0.5% in another country. Eighty percent of the 
parent interviews were conducted with mothers, 17.9% with fathers 
and 1.9% with others (e.g., aunt, stepparent, adult brother, depending 
on with whom the child lived). In 95% of the families both parents were 
born in Morocco. Ninety percent of the participating parents were 
married. In 70% of the families, both parents were not educated at all 
or only completed elementary school.

We used the listwise deletion procedure to exclude cases with 
missing variables on the core variables.1 The number of missing val-
ues ranged from 0.3% (self‐reported internalizing and externalizing 
problems) to 3.6% (parent‐reported internalizing and externalizing 
problems, mainly because parent data were unavailable for 11 of the 
adolescents). The final sample consisted of 354 participants 
(Mage = 14.28, SD = 2.12; 51.4% girls).

6.2 | Measures

6.2.1 | Perceived Personal and Ethnic Group 
Discrimination

To assess personal discrimination, we asked the adolescents whether 
they felt discriminated against in five situations: In the streets, at 
school, in shops, when going to a bar or discotheque, and by the 
police. Next, adolescents were asked whether they felt Moroccans 
as a group were discriminated in the same five situations (Stevens, 
Vollebergh,	 Pels	 &	 Crijnen,	 2005).	 Answers	 ranged	 from	 never	
to always on a 4‐point scale (0 = never, 1 = sometimes, 2 = often, 
3 = always). Scale scores were calculated by summing the score of 
all items and subsequently dividing this score through five. Only for 
personal experiences of discrimination, adolescents were allowed 
to indicate that a particular item did not refer to them. Eighteen 
per cent of the adolescents indicated that the item “when going to 
a bar or discotheque” did not refer to him/her, and 11% provided 
this answer for the item “by the police.” For the other items (in the 
street, at school or in shops), this answer was only given in less than 
1.5%. Since these adolescents did not perceive discrimination in this 
particular situation simply because the item was not applicable to 
them, these adolescents were given a value of 0 for the particular 
item. Cronbach’s alpha was 0.84 for perceived ethnic group discrim-
ination and 0.77 for perceived personal discrimination.

6.2.2 | Ethnic Group Identification

We used the 6‐item	Psychological	Acculturation	Scale	 to	measure	
the respondent’s sense of belonging to Moroccan people and culture 
(Stevens,	Pels,	Vollebergh	&	Crijnen,	2004;	Tropp,	Erkut,	Coll,	Alarcon	

&	Garcia,	1999).	Adolescents	were	for	instance	asked	whether	they	
have a lot in common with Moroccan people, whether Moroccan 
people understand them, whether they feel proud to be a part of 
Moroccan culture, and whether they share most of their beliefs and 
values with Moroccan people (0 = highly disagree—4 = highly agree). 
Scale scores were calculated by summing the score of all items and 
subsequently dividing this score through six. Previous research has 
demonstrated strong psychometric properties for this instrument, as 
indicated by confirmatory factor analyses and (test‐retest) reliability 
(Stevens et al., 2004). In the current study, Cronbach’s alpha was 0.80 
for this scale.

6.2.3 | Personal Self‐Esteem

The 5‐item global self‐worth subscale from the Self‐Perception Profile 
for	Adolescents	(Renouf	&	Harter,	1990)	was	administered	to	tap	ado-
lescents’ overall perception of their worth as a person. Questions are 
written in a “structured alternative format” designed to reduce the 
tendency to give socially desirable responses. For instance: “Some 
teenagers really like the kind of person they are BUT Other teenagers 
often don’t like the kind of person they are.” The respondent was first 
asked to decide whether (s)he is more like the teenagers described 
in	the	first,	or	the	second,	part	of	the	statement.	After	making	this	
choice, the participant was then asked to check one of two boxes at 
the side of each statement, indicating whether that description is only 
“Sort of true for me” or “Really true for me.” Half of the items were 
worded to begin with the positive description and half began with the 
negative description of one’s worth. The items are scored on a 4‐point 
scale (0‐3), where higher scores indicated a higher sense of self‐worth. 
Scale scores were calculated by summing the score of all items and 
subsequently dividing this score through 5. Cronbach’s alpha was 0.79 
for this scale.

6.2.4 | Internalizing and Externalizing Problems

To obtain standardized self‐reports of problem behaviors, the adoles-
cents were asked to fill out the Youth Self‐Report	(YSR)	(Achenbach,	
1991), by rating the occurrence of problems in the preceding 6 months 
on a 3‐point scale: 0 = not true, 1 = somewhat or sometimes true, and 
2 = very true or often true. Internalizing was indicated by the sum of 
scores	on	items	in	the	Withdrawn,	Somatic	Complaints,	and	Anxious/
Depressed syndrome profiles (e.g., feeling lonely, having headaches, 
feeling worthless) and Externalizing by the sum of scores on the 
Delinquent	 and	 Aggressive	 Behavior	 syndromes	 (e.g.,	 destroying	
stuff of others, getting into fights). Scale scores were calculated by 
summing the score of all items and subsequently dividing this score 
by 31 (internalizing problems) or 30 (externalizing problems). In this 
study, we used the Dutch translation of the YSR, since all adolescents 
were educated in Dutch. The adolescents’ parents (or caregivers, 
see above) completed the Child Behavior Checklist (CBCL), which 
has the same format as the YSR and identical items. The CBCL was 
translated into Moroccan‐Arabic.	 Independent	 back	 translations	
into Dutch were performed to check the accuracy of the translation. 1For two participants age scores were missing. We used EM to impute these missing values.
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Test–retest reliability and internal consistency were found to be ac-
ceptable	to	good	for	the	Dutch	translation	of	the	original	American	
version of the YSR (Verhulst, Van der Ende, & Koot, 1997). In this sam-
ple, Cronbach’s alphas for the CBCL Internalizing and Externalizing 
scales were, respectively, 0.79 and 0.87, and for the YSR Internalizing 
and Externalizing scales they were, respectively, 0.85 and 0.83.

7  | RESULTS

7.1 | Preliminary Analyses

Table 1 shows the intercorrelations, means, and standard deviations 
for the study variables. There was a strong positive correlation be-
tween perceived group discrimination and perceived personal dis-
crimination. Perceived group discrimination was positively related 
to self‐ and parent‐reported externalizing problems and to adoles-
cent‐reported internalizing problems, while no association with per-
sonal self‐esteem was found. Perceived personal discrimination was 
positively related to self‐ and parent‐reported externalizing problems 
and negatively related to personal self‐esteem. Ethnic group identifi-
cation was unrelated to adolescents’ discrimination perceptions but 
associated with lower levels of self‐ and parent‐reported internalizing 
problems. Next, there were positive correlations between the meas-
ures for internalizing and externalizing problems. Finally, personal 
self‐esteem was negatively related to self‐ and parent‐reported inter-
nalizing problems, but unrelated to the externalizing problems of the 
adolescents.

Consistent with previous research, the mean score of perceived 
group discrimination was considerably higher than that of perceived 
personal discrimination (t(353) = 21.935, p < 0.01). Further analy-
sis indicated a strong skewness (2.05, SE = 0.13) and kurtosis (4.83, 
SE = 0.26) for perceived personal discrimination, but not for perceived 
group discrimination (skewness and kurtosis of, respectively, 0.42, and 
−0.04).	 Additionally,	 the	 self‐ and parent‐reported problem scores 
were not normally distributed (skewness values from 0.99 to 1.57, and 

kurtosis values from 0.72 to 3.57), and, therefore, we log transformed 
these variables before including them in our main analyses.

7.2 | Main Analyses

To test our hypotheses, we conducted two multivariate GLM analyses, 
in which self‐esteem and the log‐transformed measures of self‐ and 
parent‐reported internalizing and externalizing problems were the 
dependent variables, and the adolescents’ perceptions of personal 
and group discrimination as well as their ethnic group identification 
the	independent	variables.	As	age	and	gender	were	related	to	these	
variables (see Table 1), they were included as controls. For ease of in-
terpretation all measures except gender were standardized (z‐scores).

In the first analysis, we examined the main effects of the pre-
dictors, by simultaneously including age, gender, perceived group 
discrimination, perceived personal discrimination, and ethnic group 
identification as predictors. The multivariate associations (Pillai’s) 
were significant for perceived group discrimination, F(5, 344) = 4.60, 
p < 0.01, η2

partial = 0.063, and perceived personal discrimination, F(5, 
344) = 2.51, p < 0.05, η2

partial = 0.035, and marginally so for ethnic 
group identification, F(5, 344) = 2.11, p = 0.06, η2

partial = 0.030. The 
univariate effects are shown in Table 2. Perceived group discrimina-
tion was unrelated to self‐esteem, yet positively associated with more 
self‐ and parent‐reported internalizing problems and more self‐ and 
parent‐reported externalizing problems. For perceived personal dis-
crimination, only one significant univariate association was found: 
Adolescents	who	reported	higher	 levels	of	personal	discrimination	
also reported lower self‐esteem. Next to this, ethnic group identifi-
cation was univariately related to less self‐reported and parent‐re-
ported internalizing problems. Finally, there were no effects of age, 
but girls reported more internalizing problems than boys, and they 
scored lower on both measures of externalizing problems.

In the next analysis, we added the interactions of ethnic group 
identification with perceived personal and perceived group discrimi-
nation. For both interactions, the multivariate effect was significant, 

TA B L E  1   Intercorrelations, means, and standard‐deviations of study variables

Variable 1 2 3 4 5 6 7 8 M SD

1. Perceived group 
discrimination

0.97 0.66

2. Perceived personal 
discrimination

0.48** 0.28 0.40

3. Ethnic group identification 0.02 0.07 3.33 0.64

4. Self‐esteem −0.03 −0.11* 0.04 2.31 0.59

5. YSR internalising problems 0.15** −0.03 −0.20** −0.28** 0.28 0.22

6. YSR externalising problems 0.24** 0.13* −0.04 −0.08 0.46** 0.26 0.19

7. CBCL internalising problems 0.07 −0.07 −0.16** −0.21** 0.57** 0.24** 0.22 0.18

8. CBCL externalising problems 0.19** 0.12* −0.06 −0.02 0.21** 0.57** 0.31** 0.20 0.19

9.	Age 0.15** 0.13* −0.00 0.04 −0.00 0.10 −0.01 0.08 14.28 2.12

10. Gender (1 = girl, 0 = boy) −0.06 −0.28** −0.15** −0.04 0.20** −0.14** 0.10 −0.14** 0.51 –

*p < 0.05. **p < 0.01.
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respectively, F(5, 342) = 2.32, p < 0.05, η2
partial = 0.033, and F(5, 342) 

= 4.39, p < 0.05, η2
partial = 0.060. The univariate tests (see Table 2) 

showed a significant interaction effect on self‐esteem for perceived 
group discrimination, and significant interaction effects on self‐re-
ported and parent‐reported internalizing problems for both discrim-
ination perceptions. However, the sign of these interactions differed 
for group and personal discrimination.

To examine the nature of these significant interactions, we used 
simple slope analyses. That is to say, we calculated the effects of the 
discrimination perceptions for adolescents with a weak versus a strong 
ethnic group identification (respectively, 1 SD below and 1 SD above 
the mean). Results showed that perceived group discrimination was un-
related to self‐esteem when ethnic group identification was weak (b = 
−0.13,	ns, η2

partial = 0.006) but positively related to it when ethnic group 
identification was strong (b = 0.18, p < 0.05, η2

partial = 0.013). Next, for 
strong identifiers, perceived group discrimination and perceived per-
sonal discrimination were unrelated to internalizing problems reported 
by the adolescents themselves (respectively, b =	−0.04,	ns, η2

partial = 
0.001, and b = 0.11, ns, η2

partial = 0.005) and their parents (respectively, 
b =	−0.05,	ns, η2

partial = 0.001, and b = 0.03, ns, η2
partial = 0.000). However, 

for weak identifiers, perceived group discrimination was associated 
with more internalizing problems (respectively, b = 0.47, p < 0.01, η2

par-

tial = 0.082, and b = 0.32, p < 0.01, η2
partial = 0.037), whereas perceived 

personal discrimination was associated with less of these problems (re-
spectively, b =	−0.28,	p < 0.01, η2

partial = 0.025, and b =	−0.26,	p < 0.05, 
η2

partial = 0.018). The interaction results for perceived group discrimi-
nation were in line with our hypotheses and they are shown in Figures 
1‒3. For ease of interpretation, these figures show the results for the 
original (i.e., nontransformed and nonstandardized) variables.

For perceived personal discrimination the positive interactions 
were not expected. Therefore, and given the correlation between the 
two interaction terms (r = 0.39) we reran the analyses with one inter-
action at a time. For perceived group discrimination, the interaction 
effects remained significant (p ≤ 0.05). However, once the interaction 
between perceived group discrimination and ethnic identification was 
removed from the model, the interaction effects for perceived per-
sonal discrimination were no longer significant (p > 0.19), suggesting 
that they were not robust.

In the last step of our analyses, we explored whether the associ-
ations between perceived group discrimination and psychological 
well‐being depended on the adolescents’ perceptions of personal dis-
crimination. Therefore, we added the interaction between perceived 
group and personal discrimination to the GLM model (directly after 
Step 2 in Table 2). The results showed that the multivariate effect of 
this interaction was not significant, F(5, 341) = 0.11, ns, η2

partial = 0.002, 
and the same held for the univariate tests (p > 0.56). Thus, the effects 
of perceived group discrimination were independent of the degree of 
perceived personal discrimination.

7.3 | Discussion

Many studies have focused on the psychological consequences of peo-
ple’s perceptions of personal discrimination in order to understand TA
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F I G U R E  1   Relations between 
perceived group discrimination (PGD) and 
self‐esteem for adolescents with a strong 
versus weak ethnic identification

F I G U R E  2   Relations between 
perceived group discrimination (PGD) and 
self‐reported internalizing problems for 
adolescents with a strong versus weak 
ethnic identification

F I G U R E  3   Relations between 
perceived group discrimination (PGD) and 
parent‐reported internalizing problems 
for adolescents with a strong versus weak 
ethnic identification
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what it means to be a member of a stigmatized minority group. Yet, 
few studies have systematically examined the relations of perceived 
group discrimination and psychological outcomes while control-
ling	for	perceived	personal	discrimination	(Armenta	&	Hunt,	2009;	
Bourguignon et al., 2006; Shorey et al., 2002; Verkuyten, 1998). 
Because members of ethnic minorities usually perceive higher lev-
els of group than personal discrimination (Taylor et al., 1990; Taylor 
et al., 1993; Verkuyten, 2002), the present study investigated its 
unique contributions to the psychological well‐being of Moroccan‐
Dutch adolescents. Whereas perceived personal discrimination was 
associated with lower self‐esteem, perceived group discrimination 
was not. Moreover, among high‐identifiers, perceived group discrimi-
nation was associated with higher personal self‐esteem. These re-
sults	are	largely	in	line	with	former	studies	(Armenta	&	Hunt,	2009;	
Bourguignon et al., 2006; Shorey et al., 2002; Verkuyten, 1998), and 
suggest that the discounting hypothesis applies relatively well to 
perceptions of group discrimination. Self‐blame may be less likely in 
the face of group versus personal discrimination as people cannot 
be personally held accountable for what happens to their group (see 
Bourguignon	et	al.,	2006).	Apparently,	there	is	more	attributional	“ad-
vantage” in perceiving group discrimination when people are positive 
and confident about their ethnic group membership. It is important to 
note that there were no interactions between the adolescents’ per-
ceptions of personal and group discrimination in the prediction of self‐
esteem (as well as the other variables). Thus, we cannot conclude that 
perceiving discrimination against others from their group helped the 
adolescents to discount their own experiences with discrimination, or 
rather the opposite, to derive positive self‐feelings from not being dis-
criminated themselves.

Our results indicate that perceptions of group discrimination 
can have attributional advantage but they should not be considered 
harmless.	 As	 expected,	 these	 perceptions	 were	 uniquely	 related	
to more internalizing and externalizing problems, which fits with 
the notion that perceiving group discrimination is threatening and 
harmful because group discrimination is pervasive by definition (see 
Branscombe et al., 1999). The awareness that one’s fellow group 
members are negatively treated based on their group memberships 
implies that prejudice is widespread and also that there is always the 
possibility of personal discrimination in the future. This can lead to 
self‐focused internalizing problems such as worrying and anxiety, 
but also to indignation and anger directed against others who might 
be even unrelated to the experiences of discrimination. Specifically, 
“when expectations for success through conventional channels 
are low, individuals who believe that life is ‘hopeless’ may turn to 
more aggressive means of obtaining immediate rewards” (Guerra, 
Huesmann,	 Tolan,	 Van	 Acker,	 &	 Eron,	 1995,	 p.	 519).	 Importantly,	
these same relations were obtained when parents’ reports of the 
adolescents’ problems were relied on. This shows that our findings 
cannot be attributed to common method variance and attests to the 
robustness of our conclusions.

Fortunately, however, this research also suggests that the po-
tentially detrimental effects of perceived group discrimination are 
not	inevitable:	As	anticipated,	there	was	an	interaction	with	ethnic	

identification, showing that perceived group discrimination was 
unrelated to both parent‐ and self‐reported internalizing problems 
among high‐identifiers. For those adolescents, the ethnic in‐group 
was a source of belonging, connectedness, and pride, and this prob-
ably protected them from feeling sad and worrying about prejudice 
and group‐based exclusion (see Branscombe et al., 1999; Schaafsma, 
2011). Still, and as expected, ethnic identification did not moderate 
the association between perceived group discrimination and exter-
nalizing	problems.	Apparently,	a	strong	group	identification	does	not	
diminish feelings of anger and indignation about the injustice of dis-
crimination or the need to act out (see Hansen & Sassenberg, 2006).

Notwithstanding the positive, bivariate correlations between per-
ceived personal discrimination and externalizing problems, our study 
showed that perceived personal discrimination was not uniquely re-
lated to more internalizing and externalizing problems. These findings 
seem inconsistent with earlier studies among adolescents, but it is 
important to note that those studies did not include perceived group 
discrimination in their analyses (e.g., Brody et al., 2006; DuBois et al., 
2002; Jasinskaja‐Lahti & Liebkind, 2001; Liebkind & Jasinskaja‐Lahti, 
2000; Wong et al., 2003). Moreover, ethnic identification did not 
mitigate the relationship between perceived personal discrimination 
and both parent‐ and adolescent‐reported internalizing problems. In 
fact, we found that among adolescents who felt a weak connection 
to their ethnic group, higher perceived personal discrimination was 
associated with less parent‐ and adolescent‐reported internalizing 
problems. We have no clear‐cut explanation for this unanticipated 
finding but our additional analysis showed that it was not very ro-
bust. Possibly, the specific nature of the measure used to assess 
perceptions of personal discrimination may have accounted for the 
divergent findings. In our study, participants were asked to indicate 
whether they perceived discrimination in several important life con-
texts. In contrast, most former studies have used measures focusing 
on experiences with ethnic peer victimization (e.g., Brody et al., 2006; 
Jasinskaja‐Lahti & Liebkind, 2001). Both types of measures capture 
somewhat different concepts. First, ethnic peer victimization is a 
limited aspect of discrimination, and former studies have suggested 
that personal discrimination by peers is possibly more detrimental 
to adolescent psychological adjustment than personal discrimina-
tion by adults (Greene et al., 2006). Second, our instrument used to 
assess personal discrimination may have tapped into a general sense 
of discrimination, whereas other instruments focused on concrete in-
stances of it (e.g., being teased, called names and excluded). Perhaps 
it is especially these concrete personal experiences that are related to 
adolescent internalizing and externalizing problems. Finally, the term 
discrimination itself may have had rather strong connotations for our 
participants, and thus they may have been hesitant in labeling their 
personal experiences as discriminatory (see Barkan, 2017).

The results of this study can also be discussed in light of the rejec-
tion identification model which states that an important way to cope 
with prejudice is to make active attempts to maintain or increase one’s 
ethnic identification or identification with the in‐group. In turn, this 
increased identification is assumed to have a positive effect on well‐
being, which can counteract the direct negative effects of prejudice 
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(Branscombe et al., 1999). However, in our study, the perceptions of 
personal and group discrimination were unrelated to ethnic group 
identification, and ethnic group identification was only related to in-
ternalizing problems and not to self‐esteem and externalizing prob-
lems. This suggests that the rejection identification model is not 
applicable here. Perhaps this has to with the age range of our sample. 
Adolescence	is	a	period	in	which	individuals	explore	what	their	ethnic	
identity means to them (Phinney, 1993), and increased identification 
may not be an obvious or well‐developed strategy to cope with dis-
crimination.	Also,	ethnic	identification	may	be	less	meaningful	during	
this exploration phase than in later stages of ethnic identity formation 
(Phinney, 1993), and this might explain why ethnic group identification 
was	only	related	to	internalizing	problems.	Accordingly,	although	there	
is considerable evidence for the validity of the rejection identifica-
tion model among adults (e.g., Branscombe et al., 1999; Cronin, Levin, 
Branscombe, van Laar, & Tropp, 2012; Garstka, Schmitt, Branscombe, 
& Hummert, 2004; Molero, Fuster, Jetten, & Moriano, 2011), research 
among younger people has yielded less consistent results. In their 
study,	among	ethnic	minority	adolescents,	for	example,	Armenta	and	
Hunt (2009) obtained support for the model with respect to perceived 
group but not personal discrimination. However, other studies among 
(pre)adolescents have shown no or negative associations between 
perceived personal or group discrimination and in‐group identification 
(Romero & Roberts, 2003; Verkuyten & Thijs, 2006). However, our re-
sults do indicate the crucial importance of ethnic identification when 
it comes to the relationship between perceived group discrimination 
and adolescent well‐being, as it may serve a buffering role. Thus, our 
study suggests that it may be important to expand the rejection identi-
fication model by including ethnic identification as a moderator in the 
relationship between perceived group discrimination and well‐being.

To evaluate the present study, some (other) qualifications and 
limitations need to be considered. First, our conclusions are based 
on cross‐sectional data. Thus, although our analyses and the inter-
pretation of the direction of effects are consistent with our theo-
retically based expectations, we should acknowledge the possibility 
of reciprocal influences. It could be that the penchant for worrying 
that is typical for persons with internalizing problems increased 
the adolescents’ vigilance for detecting experiences with group dis-
crimination (see Phinney, Madden, & Santos, 1998). Likewise, as the 
tendency to attribute hostile intentions to others is a key element in 
the development and persistence of aggressive behaviors (Orobio de 
Castro, Veerman, Koops, Bosch & Monshouwer, 2002), adolescents 
with externalizing problems may be more prone to label particular 
social events as discriminatory. Still, it is important to note that the 
plausibility of reversed causal relations does not affect our conclu-
sion about the unique psychological importance of perceived group 
discrimination. Even if adolescents’ perceptions of group discrimi-
nation did (partly) originate from their internalizing or externalizing 
problems, it is remarkable that those problems were unrelated to 
their perceptions of personal discrimination. Second, our measure 
of ethnic identification consisted mainly of feelings of belonging and 
attachment toward the ethnic group, which could be perceived of 
as one aspect of ethnic identification, and measuring and analyzing 

ethnic centrality (the cognitive importance of the ethnic group) or 
ethnic introjection (the extent to which one is personally affected 
by the adversity of one’s group) might have produced different re-
sults	(see	Ashmore,	Deaux	&	McLaughlin,	2004).	Other	studies	have	
shown that it is especially those aspects of in‐group identification 
make people more vulnerable to the negative effects of perceived 
discrimination (Fischer & Shaw, 1999; Greene et al., 2006; McCoy 
& Major, 2003). Future studies on perceived group discrimination 
should therefore include multiple dimensions of ethnic identity (see 
Brittian et al., 2015). Interestingly, collective self‐esteem is consid-
ered	to	be	one	of	those	dimensions	(Ashmore	et	al.,	2004).	We	did	
not include it, as we focused on the belonging aspect of identification 
in the present study. Yet, it is important to study its moderating or 
mediating role (see Verkuyten, 1998) in research to come.

Earlier research has suggested that perception of group discrimina-
tion may not be (directly) problematic for the well‐being of members of 
ethnic	minority	populations	(Armenta	&	Hunt,	2009;	Bourguignon	et	al.,	
2006; Shorey et al., 2002; Verkuyten, 1998). Our study nuances this pic-
ture by showing that perceived group discrimination was not related to 
lower self‐esteem but still associated with both parent‐ and adolescent‐
reported internalizing and externalizing problems. These findings have 
implications for practical attempts to combat discrimination and its neg-
ative	effects.	Apparently,	minority	group	members	can	be	negatively	af-
fected by discrimination, even if they do not experience it at first hand. 
This implies that multicultural policies in specific organizations should 
do more than try to prevent and counter the local occurrence of prej-
udice and discrimination: They should also acknowledge and address 
individuals’ concerns about what might happen to others of their group, 
and provide a climate that helps them to cope with these concerns. This 
is especially relevant for young people, and schools, for example, could 
help ethnic minority adolescents deal with perceived group discrimina-
tion by stimulating a positive ethnic identity. We hope that our study is 
an inspiration for such initiatives.

ORCID

Jochem Thijs  http://orcid.org/0000-0001-8201-6898 

R E FE R E N C E S

Achenbach,	T.	M.	(1991).	Manual for the Youth Self‐Report and 1991 Profile. 
Burlington, NJ: University of Vermont Department of Psychiatry.

Adriaanse,	M.,	 Veling,	W.,	Doreleijers,	 T.,	 &	Van	Domburgh,	 L.	 (2014).	
The link between ethnicity, social disadvantage and mental health 
problems in a school‐based multi‐ethnic sample of children in the 
Netherlands. European Child & Adolescent Psychiatry, 23, 1103–1113. 
https://doi.org/10.1007/s00787-014-0564-5

Allport,	G.	W.	(1954).	The Nature of Prejudice. New York: Perseus.
Andriessen,	 I.,	 Nievers,	 E.,	 &	 Dagevos,	 J.	 (2012).	 Op achterstand: 

Discriminatie van niet‐westerse migranten op de arbeidsmarkt (Being de-
prived: Discrimination of non‐western immigrant in the labormarket). The 
Hague, The Netherlands: Sociaal en Cultureel Planbureau.

Armenta,	B.	E.,	&	Hunt,	J.	S.	(2009).	Responding	to	societal	devaluation:	
Effects of perceived personal and group discrimination on the ethnic 
group identification and personal self‐esteem of Latino/Latina ado-
lescents. Group Processes and Intergroup Relations, 12, 23–39. https://
doi.org/10.1177/1368430208098775

http://orcid.org/0000-0001-8201-6898
http://orcid.org/0000-0001-8201-6898
https://doi.org/10.1007/s00787-014-0564-5
https://doi.org/10.1177/1368430208098775
https://doi.org/10.1177/1368430208098775


     |  569STEVENS aNd THIJS

Ashmore,	R.	D.,	Deaux,	K.,	&	McLaughlin‐Volpe,	T.	(2004).	An	organizing	
framework	for	collective	 identity:	Articulation	and	significance	of	
multidimensionality. Psychological Bulletin, 130, 80–114. https://doi.
org/10.1037/0033-2909.130.1.80

Barkan, S. E. (2017). Measuring perceived mistreatment: Potential prob-
lems in asking about “discrimination”. Sociological Inquiry. 88(2), 245–
253. https://doi.org/10.1111/soin.12190

Bourguignon, D., Seron, E., Yzerbyt, V., & Herman, G. (2006). Perceived 
group and personal discrimination: Differential effects on personal 
self‐esteem. European Journal of Social Psychology, 36, 773–789. 
https://doi.org/10.1002/ejsp.326

Branscombe, N. R., & Ellemers, N. (1998). Coping with group‐based dis-
crimination: Individualistic versus group‐level strategies. In K. Swim, 
& C. Stangor (Eds.), Prejudice: The target’s perspective (pp. 243–265). 
San	Diego,	CA:	Academic	Press.

Branscombe, N. R., Schmitt, M., & Harvey, R. D. (1999). Perceiving pervasive 
discrimination	among	African	Americans:	implications	for	group	iden-
tification and well‐being. Journal of Personality and Social Psychology, 
77, 135–149. https://doi.org/10.1037/0022-3514.77.1.135

Brittian,	A.	S.,	Kim,	S.	Y.,	Armenta,	B.	E.,	Lee,	R.	M.,	Umaña‐Taylor,	A.	J.,	
Schwartz, S. J., … Hudson, M. L. (2015). Do dimensions of ethnic 
identity mediate the association between perceived ethnic group 
discrimination and depressive symptoms? Cultural Diversity and Ethnic 
Minority Psychology, 21(1), 41–53. https://doi.org/10.1037/a0037531

Brody, G. H., Chen, Y. F., Murry, V. M., Ge, X., Simons, R. L., Gibbons, F. X., 
et	al.	(2006).	Perceived	discrimination	and	the	adjustment	of	African	
American	youths:	A	five‐year longitudinal analysis with contextual 
moderation effects. Child Development, 77, 1170–1189. https://doi.
org/10.1111/j.1467-8624.2006.00927.x

Crocker, J., & Major, B. (1989). Social stigma and self‐esteem: The self‐
protective properties of stigma. Psychological Review, 96, 608–630. 
https://doi.org/10.1037/0033-295X.96.4.608

Crocker, J., Voelkl, K., Testa, M., & Major, B. (1991). Social stigma: The affective 
consequences of attributional ambiguity. Journal of Personality and Social 
Psychology, 60, 218–228. https://doi.org/10.1037/0022-3514.60.2.218

Cronin, T., Levin, S., Branscombe, N. R., Van Laar, C., & Tropp, L. R. (2012). 
Ethnic identification in response to perceived discrimination pro-
tects well‐being	 and	 promotes	 activism:	 A	 longitudinal	 study	 of	
Latino college students. Group Processes and Intergroup Relations, 15, 
https://doi.org/10.1177/1368430211427171

DuBois, D. L., Burk‐Braxton, C., Swenson, L. P., Tevendale, H. D., 
& Hardesty, J. L. (2002). Race and gender influences on ad-
justment in early adolescence: Investigation of an integra-
tive model. Child Development, 73, 1573–1592. https://doi.
org/10.1111/1467-8624.00491

Dulin‐Keita,	A.,	Hannon,	 L.	 III,	 Fernandez,	 J.	R.,	&	Cockerham,	W.	C.	
(2011). The defining moment: Children’s conceptualization of race 
and experiences with racial discrimination. Ethnic and Racial Studies, 
34, 662–682. https://doi.org/10.1080/01419870.2011.535906

Fischer,	 A.	 R.,	 &	 Shaw,	 C.	 M.	 (1999).	 African	 Americans’	 mental	
health and perceptions of racist discrimination: The moder-
ating effects of racial socialization experiences and self‐es-
teem. Journal of Counseling Psychology, 46, 395–407. https://doi.
org/10.1037/0022-0167.46.3.395

Garstka,	T.	A.,	Schmitt,	M.	T.,	Branscombe,	N.	R.,	&	Hummert,	M.	L.	(2004).	
How young and older adults differ in their responses to perceived 
age discrimination. Psychology and Aging, 19, 326–335. https://doi.
org/10.1037/0882-7974.19.2.326

Gijsberts, M., & Dagevos, J. (Eds.) (2010). At home in the Netherlands? Trends 
in integration of non‐Western migrants. Annual Report on integration 
2009. The Hague: The Netherlands Institute for Social Research.

Goffman, E. (1963). Stigma: Notes on the management of spoiled identity. 
Englewood Cliffs, NJ: Prentice‐Hall.

Greene, M. L., Way, N., & Pahl, K. (2006). Trajectories of perceived adult 
and	peer	discrimination	among	Black,	Latino	and	Asian	American	

adolescents: Patterns of psychological correlates. Developmental 
Psychology, 42, 218–238. https://doi.org/10.1037/a0025275

Guerra,	N.	G.,	Huesmann,	L.	R.,	Tolan,	P.	H.,	Van	Acker,	R.,	&	Eron,	L.	D.	
(1995). Stressful events and individual beliefs as correlates of eco-
nomic disadvantage and aggression among urban children. Journal 
of Consulting and Clinical Psychology, 63(4), 518–528. https://doi.
org/10.1037/0022-006X.63.4.518

Hansen, N., & Sassenberg, K. (2006). Does social identification 
harm or serve as a buffer? The impact of social identification 
on anger after experiencing social discrimination. Personality 
and Social Psychology Bulletin, 32, 983–996. https://doi.
org/10.1177/0146167206287639

Jasinskaja‐Lahti, I., & Liebkind, K. (2001). Perceived discrimination and 
psychological adjustment among Russian‐speaking immigrant ado-
lescents in Finland. International Journal of Psychology, 36, 174–185. 
https://doi.org/10.1080/00207590042000074

Kessler,	T.,	Mummendey,	A.,	&	Leisse,	U.	K.	(2000).	The	personal‐group 
discrepancy: Is there a common information basis for personal and 
group judgment? Journal of Personality and Social Psychology, 79, 95–
109. https://doi.org/10.1037/0022-3514.79.1.95

Liebkind, K., & Jasinskaja‐Lahti,	 I.	 (2000).	 Acculturation	 and	 psycho-
logical well‐being	 among	 immigrant	 adolescents	 in	 Finland:	 A	
comparative study of adolescents from different cultural back-
grounds. Journal of Adolescent Research, 15, 446–469. https://doi.
org/10.1177/0743558400154002

Major, B., Kaiser, C. R., & McCoy, S. K. (2003). It’s not my fault: 
When and why attributions to prejudice protect self‐esteem. 
Personality and Social Psychology Bulletin, 29, 772–781. https://doi.
org/10.1177/0146167203029006009

Major, B., Kaiser, C. R., O’Brien L. T., & McCoy, S. K. (2007). Perceived discrim-
ination as worldview threat or worldview confirmation: Implications 
for self‐esteem. Journal of Personality and Social Psychology, 92, 1068–
1086. https://doi.org/10.1037/0022-3514.92.6.1068

Major,	B.,	&	Sawyer,	P.	J.	(2009).	Attributions	to	discrimination:	Antecedents	
and consequences. In T. D. Nelson (Ed.), Handbook of prejudice and dis-
crimination (pp. 89–110). New York: Pyschology Press.

Mash, E. J., & John Hunsley, J. (2005). Evidence‐based assessment of child 
and adolescent disorders: Issues and challenges. Journal of Clinical 
Child & Adolescent Psychology, 34, 362–379. https://doi.org/10.1207/
s15374424jccp3403_1

McCoy, S. K., & Major, B. (2003). Group identification moderates emotional 
responses to perceived prejudice. Personality and Social Psychology 
Bulletin, 29, 1005–1017. https://doi.org/10.1177/0146167203253466

Molero,	F.,	Fuster,	M.	J.,	Jetten,	J.,	&	Moriano,	J.	A.	(2011).	Living	with	HIV/
AIDS:	A	psychosocial	perspective	on	coping	with	prejudice	and	dis-
crimination. Journal of Applied Social Psychology, 41, 609–626. https://
doi.org/10.1111/j.1559-1816.2011.00729.x

Mossakowski, K. N. (2003). Coping with perceived discrimination: Does 
ethnic identity protect mental health? Journal of Health and Social 
Behavior, 44, 318–331.

Nyborg, V. M., Curry, John F., & J. F. (2003). The impact of perceived rac-
ism: Psychological symptoms among african american boys. Journal 
of Clinical Child & Adolescent Psychology, 32, 258–266. https://doi.
org/10.1207/S15374424JCCP3202_11

Orobio de Castro, B., Veerman, J. W., Koops, W., Bosch, J. D., & 
Monshouwer, H. J. (2002). Hostile attribution of intent and aggres-
sive	behavior:	A	meta‐analysis. Child Development, 73, 916–934. 
https://doi.org/10.1111/1467-8624.00447

Pachter,	L.	M.,	&	Garcıa	Coll,	C.	(2009).	Racism	and	child	health:	A	review	
of the literature and future directions. Journal of Developmental 
and Behavioral Pediatrics, 30, 255–263. https://doi.org/10.1097/
DBP.0b013e3181a7ed5a

Paradies,	Y.	C.	(2006).	A	systematic	review	of	empirical	research	on	self‐
reported racism and health. International Journal of Epidemiology, 
35(2006), 888–901. https://doi.org/10.1093/ije/dyl056

https://doi.org/10.1037/0033-2909.130.1.80
https://doi.org/10.1037/0033-2909.130.1.80
https://doi.org/10.1111/soin.12190
https://doi.org/10.1002/ejsp.326
https://doi.org/10.1037/0022-3514.77.1.135
https://doi.org/10.1037/a0037531
https://doi.org/10.1111/j.1467-8624.2006.00927.x
https://doi.org/10.1111/j.1467-8624.2006.00927.x
https://doi.org/10.1037/0033-295X.96.4.608
https://doi.org/10.1037/0022-3514.60.2.218
https://doi.org/10.1177/1368430211427171
https://doi.org/10.1111/1467-8624.00491
https://doi.org/10.1111/1467-8624.00491
https://doi.org/10.1080/01419870.2011.535906
https://doi.org/10.1037/0022-0167.46.3.395
https://doi.org/10.1037/0022-0167.46.3.395
https://doi.org/10.1037/0882-7974.19.2.326
https://doi.org/10.1037/0882-7974.19.2.326
https://doi.org/10.1037/a0025275
https://doi.org/10.1037/0022-006X.63.4.518
https://doi.org/10.1037/0022-006X.63.4.518
https://doi.org/10.1177/0146167206287639
https://doi.org/10.1177/0146167206287639
https://doi.org/10.1080/00207590042000074
https://doi.org/10.1037/0022-3514.79.1.95
https://doi.org/10.1177/0743558400154002
https://doi.org/10.1177/0743558400154002
https://doi.org/10.1177/0146167203029006009
https://doi.org/10.1177/0146167203029006009
https://doi.org/10.1037/0022-3514.92.6.1068
https://doi.org/10.1207/s15374424jccp3403_1
https://doi.org/10.1207/s15374424jccp3403_1
https://doi.org/10.1177/0146167203253466
https://doi.org/10.1111/j.1559-1816.2011.00729.x
https://doi.org/10.1111/j.1559-1816.2011.00729.x
https://doi.org/10.1207/S15374424JCCP3202_11
https://doi.org/10.1207/S15374424JCCP3202_11
https://doi.org/10.1111/1467-8624.00447
https://doi.org/10.1097/DBP.0b013e3181a7ed5a
https://doi.org/10.1097/DBP.0b013e3181a7ed5a
https://doi.org/10.1093/ije/dyl056


570  |     STEVENS aNd THIJS

Pascoe,	E.	A.,	&	Smart	Richman,	L.	(2009).	Perceived	discrimination	and	
health:	 A	meta‐analytic review. Psychological Bulletin, 135, 531–
554. https://doi.org/10.1037/a0016059

Phinney,	J.	S.	(1993).	A	three‐stage model of e thnic identity devel-
opment in adolescence. In M. E. Bernal, & G. P. Knight (Eds.), 
Ethnic identity: Formation and transmission among Hispanics and 
other minorities	 (pp.	 61–80).	 Albany,	 NY:	 State	 University	 of	
New York Press.

Phinney, J. S., Madden, T., & Santos, L. J. (1998). Psychological variables 
as predictors of perceived ethnic discrimination among minority 
and immigrant adolescents. Journal of Applied Social Psychology, 
28(11), 937–953. https://doi.org/10.1111/j.1559-1816.1998.
tb01661.x

Podsakoff, P. M., MacKenzie, S. B., Lee, J., & Podsakoff, N. P. (2003). 
Common	method	bias	in	behavioral	research:	A	critical	review	of	the	
literature and recommended remedies. Journal of Applied Psychology, 
5, 879–903. https://doi.org/10.1037/0021-9010.88.5.879

Postmes, T., Branscombe, N. R., Spears, R., & Young, H. (1999). 
Comparative processes in personal and group judgments: Resolving 
the discrepancy. Journal of Personality and Social Psychology, 76, 
32–338. https://doi.org/10.1037/0022-3514.76.2.320

Renouf,	A.	G.,	&	Harter,	S.	 (1990).	Low	self‐worth and anger as com-
ponents of the depressive experience in young adolescents. 
Development and Psychopathology, 2, 293–310. https://doi.
org/10.1017/S095457940000078X

Roberts,	 R.	 E.,	 Alegria,	 M.,	 Roberts,	 C.	 R.,	 &	 Chen,	 I.	 G.	 (2005).	
Concordance of reports of mental health functioning by adoles-
cents	 and	 their	 caregivers.	 A	 comparison	 of	 European,	 African	
and	 Latino	 Americans.	 Journal of Nervous Mental Disease, 193, 
528–534. https://doi.org/10.1097/01.nmd.0000172597.15314.cb

Romero,	A.	J.,	&	Roberts,	R.	E.	 (2003).	The	 impact	of	multiple	dimen-
sions of ethnic identity on discrimination and adolescents’ self‐es-
teem. Journal of Applied Social Psychology, 33, 2288–2305. https://
doi.org/10.1111/j.1559-1816.2003.tb01885.x

Santana,	 V.,	 Almeida‐Filho, N., Roberts, R ., & Cooper, S. 
P. (2007). Skin colour, perception of racism and de-
pression among adolescents in urban Brazil . Child and 
Adolescent Mental Health , 12(3), 125–131. https://doi.
org/10.1111/j.1475-3588.2007.00447.x

Schaafsma, J. (2011). Discrimination and subjective well‐being: The mod-
erating roles of identification with the heritage group and the host 
majority group. European Journal of Social Psychology, 41, 786–795. 
https://doi.org/10.1002/ejsp.825

Schmitt, M. T., & Branscombe, N. R. (2002). The meaning and conse-
quences of perceived discrimination in disadvantaged and priv-
ileged social groups. European Review of Social Psychology, 12, 
167–199. https://doi.org/10.1080/14792772143000058

Schmitt,	 M.	 T.,	 Branscombe,	 N.	 R.,	 Postmes,	 T.,	 &	 Garcia,	 A.	 (2014).	
The consequences of perceived discrimination for psychological 
well‐Being:	 A	 meta‐analytic review. Psychological Bulletin, 140, 
921–948. https://doi.org/10.1037/a0035754

Seaton, E. K., Neblett , E. W., Upton, R. D., Hammond, W. P., 
& Sellers, R . M. (2011). The moderating capacity of ra-
cial identity between perceived discrimination and psy-
chological well‐being	 over	 time	 among	 African	 American	
youth. Child Development , 82, 1850–1867. https://doi.
org/10.1111/j.1467-8624.2011.01651.x

Shorey, H. S., Cowan, G., & Sullivan, M. P. (2002). Predicting per-
ceptions	 of	 discrimination	 among	 Hispanics	 and	 Anglos.	
Hispanic Journal of Behavioral Sciences, 24, 3–22. https://doi.
org/10.1177/0739986302024001001

Stevens,	G.	W.	 J.	M.,	 Pels,	 T.,	 Vollebergh,	W.	A.	M.,	 &	Crijnen,	 A.	 A.	
M. (2004). Patterns of psychological acculturation in adult and 
adolescent Moroccan immigrants living in the Netherlands. 

Journal of Cross‐Cultural Psychology, 35, 689–704. https://doi.
org/10.1177/0022022104270111

Stevens,	G.	W.	 J.	M.,	 Vollebergh,	W.	A.	M.,	 Pels,	 T.,	 &	Crijnen,	 A.	 A.	
M. (2005). Predicting externalizing problems in Moroccan im-
migrant adolescents in the Netherlands. Social Psychiatry and 
Psychiatric Epidemiology, 40, 571–579. https://doi.org/10.1007/
s00127-005-0926-x

Taylor, D. M., Wright, S. C., Moghaddam, F. M., & Lalonde, R. N. (1990). 
The personal‐group discrimination discrepancy: Perceiving 
my group, but not myself, to be a target for discrimination. 
Personality and Social Psychology Bulletin, 16, 254–262. https://doi.
org/10.1177/0146167290162006

Taylor, D. M., Wright, S. C., & Porter, L. E. (1993). Dimensions of perceived 
discrimination: The personal/group discrimination discrepancy. 
In M. P. Zanna, & I. M. Olson (Eds.), The psychology of prejudice: The 
Ontario symposium, Vol. 7 (pp. 233–256). Hillsdale, NJ: Erlbaum.

Thijs, J., & Piscoi, D. (2016). Perceiving discrimination in “real life”: 
Distinguishing negative events from discrimination attributions. 
Basic and Applied Social Psychology, 38, 166–172. https://doi.org/1
0.1080/01973533.2016.1186027

Tropp,	 L.	 R.,	 Erkut,	 S.,	 Coll,	 C.	 G.,	 Alarcon,	 O.,	 &	 Garcia,	 H.	 A.	 V.	
(1999). Psychological acculturation: Development of a new 
measure for Puerto Ricans on the U.S. mainland. Educational 
and Psychological Measurement, 59, 351–367. https://doi.
org/10.1177/00131649921969794

Van de Looij‐Jansen, P. M., Jansen, W., de Wilde, E. J., Donker, M. C. 
H., & Verhulst, F. C. (2011). Discrepancies between parent‐child 
reports of internalizing problems among preadolescent children: 
relationships with gender, ethnic background, and future inter-
nalizing problems. The Journal of Early Adolescence, 31, 443–462. 
https://doi.org/10.1177/0272431610366243

Verhulst, F. C., Van der Ende, J., & Koot, H. (1997). Handleiding voor 
de Youth Self‐Report (YSR) (Manual for the Youth Self‐Report). 
Rotterdam,	The	Netherlands:	Department	of	Child	and	Adolescent	
Psychiatry, Erasmus Medical Centre/Sophia.

Verkuyten, M. (1998). Perceived discrimination and self‐esteem among 
ethnic minority adolescents. The Journal of Social Psychology, 138, 
479–493. https://doi.org/10.1080/00224549809600402

Verkuyten, M. (2002). Perceptions of ethnic discrimination by mi-
nority and majority early adolescents in the Netherlands. 
International Journal of Psychology, 37, 321–333. https://doi.
org/10.1080/00207590244000142

Verkuyten, M., & Thijs, J. (2006). Ethnic discrimination and global self‐
worth in early adolescents: The mediating role of ethnic self‐es-
teem. International Journal of Behavioral Development, 30, 107–116. 
https://doi.org/10.1177/0165025406063573

Vollebergh, W. (2002). Gemiste kansen: Culturele diversiteit en de jeug-
dzorg (Missed chances: Cultural diversity and youth care). Utrecht: The 
Netherlands.

Wenar, C., & Kerig, P. (2000). Developmental psychopathology: From in-
fancy through adolescence, 4th ed. New York: McGraw‐Hill.

Wong,	C.	A.,	Eccles,	J.	S.,	&	Sameroff,	A.	(2003).	The	influence	of	ethnic	dis-
crimination	and	ethnic	identification	on	African	American	adoles-
cents’ school and socioemotional adjustment. Journal of Personality, 
71, 1197–1232. https://doi.org/10.1111/1467-6494.7106012

How to cite this article: Stevens GWJM, Thijs J. Perceived 
group discrimination and psychological well‐being in ethnic 
minority adolescents. J Appl Soc Psychol. 2018;48:559–570. 
https://doi.org/10.1111/jasp.12547

https://doi.org/10.1037/a0016059
https://doi.org/10.1111/j.1559-1816.1998.tb01661.x
https://doi.org/10.1111/j.1559-1816.1998.tb01661.x
https://doi.org/10.1037/0021-9010.88.5.879
https://doi.org/10.1037/0022-3514.76.2.320
https://doi.org/10.1017/S095457940000078X
https://doi.org/10.1017/S095457940000078X
https://doi.org/10.1097/01.nmd.0000172597.15314.cb
https://doi.org/10.1111/j.1559-1816.2003.tb01885.x
https://doi.org/10.1111/j.1559-1816.2003.tb01885.x
https://doi.org/10.1111/j.1475-3588.2007.00447.x
https://doi.org/10.1111/j.1475-3588.2007.00447.x
https://doi.org/10.1002/ejsp.825
https://doi.org/10.1080/14792772143000058
https://doi.org/10.1037/a0035754
https://doi.org/10.1111/j.1467-8624.2011.01651.x
https://doi.org/10.1111/j.1467-8624.2011.01651.x
https://doi.org/10.1177/0739986302024001001
https://doi.org/10.1177/0739986302024001001
https://doi.org/10.1177/0022022104270111
https://doi.org/10.1177/0022022104270111
https://doi.org/10.1007/s00127-005-0926-x
https://doi.org/10.1007/s00127-005-0926-x
https://doi.org/10.1177/0146167290162006
https://doi.org/10.1177/0146167290162006
https://doi.org/10.1080/01973533.2016.1186027
https://doi.org/10.1080/01973533.2016.1186027
https://doi.org/10.1177/00131649921969794
https://doi.org/10.1177/00131649921969794
https://doi.org/10.1177/0272431610366243
https://doi.org/10.1080/00224549809600402
https://doi.org/10.1080/00207590244000142
https://doi.org/10.1080/00207590244000142
https://doi.org/10.1177/0165025406063573
https://doi.org/10.1111/1467-6494.7106012
https://doi.org/10.1111/jasp.12547

